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WOMEN IN DEFENSE 

Women have been powerful and transformative agents in the 
realm of peace and security throughout history. Their 
contributions in conflict resolution, peace-building, and 
security efforts often go unnoticed, but in recent decades, 
there has been a concerted effort globally to highlight their 
roles in these areas. Women’s leadership in peace 
processes is crucial, and organizations worldwide are 
increasingly recognizing their ability to create lasting 
solutions and foster sustainable peace.

In this article, we will explore the critical role of women in 
peace and security, the challenges they face, and the 
progress made in integrating gender perspectives into 
security policies and peacebuilding efforts.

The Importance of Women in Peace and Security

1. Transformative Peacebuilders

Women have a unique perspective in conflict zones due to 
their roles in families and communities. This has enabled 
them to bridge gaps between conflicting parties and promote 
reconciliation. Women’s involvement in peace negotiations 
and conflict resolution can lead to more comprehensive and 
sustainable peace agreements. Studies have shown that 



peace agreements are 35% more likely to last at least 15 
years when women are included in the negotiation process.

Key Contributions:

• Facilitating dialogue in communities impacted by 
violence.

• Promoting inclusion and ensuring the representation 
of marginalized groups.

• Work ing wi th both loca l and in ternat ional 
organizations to advocate for long-term peace 
strategies.

2. Focus on Gender-Sensitive Peacebuilding

Incorporating gender perspectives into peacebuilding is 
crucial to ensuring that the needs of all populations, 
especially women and children, are addressed. Peace 
processes that fail to include a gendered approach often 
overlook the social, economic, and cultural impacts of 
conflict on women and families. As peacebuilders, women 
advocate for policies and frameworks that promote gender 
equality, empowerment, and the protection of women’s 
rights.

Key Contributions:

• Advocacy for women’s rights and protection in post-
conflict reconstruction.



• Addressing issues like sexual violence, human 
trafficking, and the psychological effects of war on 
women and children.

• Ensuring that women have access to justice, 
education, and economic opportunities in post-conflict 
settings.

Women in Leadership and Governance in Peace and 
Security

1. Leadership Roles in Global Peace Initiatives

Women are increasingly taking on leadership positions within 
global peace and security initiatives. Organizations like the 
United Nations (UN) and African Union (AU) are actively 
encouraging the participation of women in peace processes 
and security roles. For instance, the UN Security Council 
Resolution 1325, adopted in 2000, called for the inclusion of 
women in peace and security decisions.

Notable Examples of Women Leaders in Peace and 
Security:

• Ellen Johnson Sirleaf, the former President of Liberia, 
became the first female head of state in Africa. Her 
leadership was instrumental in Liberia’s post-civil war 
rebuilding process.

• Leymah Gbowee, a Liberian peace activist, was 
awarded the Nobel Peace Prize for her role in leading 
a women's movement that played a pivotal role in 
ending the Second Liberian Civil War.



• Asha-Rose Migiro, the former Deputy Secretary-
General of the UN, has been involved in promoting 
women’s participation in global peacebuilding efforts.

These leaders and many others have demonstrated the 
power of women in shaping peace initiatives and influencing 
international security policies.

2. The Role of Women in Political Negotiations and 
Mediation

Women’s voices are essential in political negotiations, as 
they bring new perspectives to conflict resolution. Women's 
involvement in peace talks often ensures that the solutions 
crafted are more inclusive and address the needs of women 
and children. They play a significant role as mediators, 
negotiators, and advocates for lasting peace, often bringing 
parties together through their unique ability to empathize and 
mediate.

Key Contributions:

• Leading peace negotiations at national and 
international levels.

• Participating in high-level mediation teams and 
conflict prevention strategies.

• Bridging gaps between conflicting communities to 
facilitate trust-building.



Challenges Faced by Women in Peace and Security

While women play a critical role in peace and security, they 
face numerous challenges that hinder their full participation. 
These challenges are deeply rooted in societal norms, 
political structures, and a history of gender inequality.

1. Gender-based Violence in Conflict Zones

Women and girls are disproportionately affected by gender-
based violence in conflict zones. This includes sexual 
violence, forced displacement, trafficking, and exploitation. 
The violence and trauma faced by women in conflict 
situations often prevent them from participating in peace 
processes or seeking leadership positions.

Key Issues:

• Sexual violence as a weapon of war, often leaving 
women vulnerable and marginalized.

• Psychological trauma from violence, displacement, 
and loss.

• Limited access to healthcare and resources for 
women in conflict zones.

2. Exclusion from Peace Negotiations

Despite the increasing recognition of women’s contributions 
to peacebuilding, they are still often excluded from formal 
peace negotiations and political decision-making. This 
exclusion limits the scope of peace agreements and 



undermines their long-term effectiveness. Women’s 
contributions are often underestimated or dismissed in favor 
of traditional power structures that dominate peace 
processes.

Key Issues:

• Cultural and societal barriers to women’s participation 
in leadership and decision-making roles.

• Gendered stereotypes and biases that perceive 
women as less capable in high-stakes negotiations.

• Lack of political will to include women in peace and 
security frameworks.

3. Economic Barriers

The economic realities faced by women in post-conflict 
regions also pose a significant challenge to their involvement 
in peace and security efforts. Women are often denied 
access to economic resources, education, and employment 
opportunities, making it difficult for them to engage in 
peacebuilding activities or assume leadership roles.

Key Issues:

• Women’s access to finance and resources for 
entrepreneurial activities is limited.

• Lack of economic security and social safety nets in 
post-conflict settings.



• Women’s exclusion from rebuilding efforts in areas 
such as infrastructure, business, and education.

Progress and Moving Forward

Despite the challenges, significant strides have been made 
toward empowering women in peace and security. The UN 
Women’s Peace and Security Agenda continues to push for 
greater participation of women in peacebuilding efforts, 
advocating for policies that promote gender equality, 
women’s rights, and justice.

Furthermore, grassroots movements led by women are 
gaining recognition, and organizations such as Women’s 
International League for Peace and Freedom (WILPF) and 
The Global Network of Women Peacebuilders (GNWP) are 
working tirelessly to increase the role of women in conflict 
resolution and peacebuilding.

Key Initiatives to Support Women in Peace and Security:

• UN Security Council Resolution 1325: This landmark 
resolution calls for the active participation of women in 
peace negotiations and decision-making processes.

• The Women, Peace, and Security (WPS) Agenda: 
This agenda focuses on the intersection of gender 
and conflict, aiming to empower women and ensure 
their involvement in peacebuilding efforts.

• International Support for Women’s Leadership: 
Initiatives like the Geneva Centre for Security Sector 
Governance focus on training women leaders in the 
security sector.



Conclusion

Women have proven time and again that they are 
indispensable to the promotion of peace, security, and 
stability in the world. Their leadership, resilience, and ability 
to foster dialogue and reconciliation make them key players 
in conflict resolution and peacebuilding. As society continues 
to recognize and support the role of women in peace and 
security, we will see a more inclusive, sustainable, and just 
world for all.  At Aurapedia, we believe in the power of 
women as agents of change and strive to showcase their 
remarkable contributions across all sectors, including peace 
and security. Empowering women to take leadership roles in 
these areas is essential for building a more peaceful and 
secure world for future generations.

CHALLENGES 

Challenges Faced by Women in Peace and Security

While women have made significant strides in peace and 
security efforts, they still encounter numerous challenges 
that hinder their full participation and undermine their impact. 
These challenges are multifaceted, deeply rooted in 
historical gender inequality, and often compounded by 
conflict-related issues. Here are some of the key challenges 
faced by women in this critical field:

1. Gender-Based Violence and Trauma

Women and girls are disproportionately affected by violence 
during and after conflicts. Gender-based violence (GBV), 
including sexual violence, is often used as a weapon of war 
to terrorize, displace, and degrade entire communities. In 
conflict zones, women are subjected to rape, trafficking, 



forced marriages, and domestic violence, making it 
incredibly difficult for them to engage in peacebuilding 
activities or assume leadership roles.

Key Issues:

• Sexual Violence as a Weapon of War: Women are 
often targeted for sexual violence as a method of 
weakening the enemy, destabilizing communities, and 
creating long-lasting trauma.

• Psychological Trauma: Victims of sexual violence and 
other forms of abuse experience deep psychological 
trauma, which prevents them from actively 
participating in peace and reconciliation efforts.

• Barriers to Justice: Legal systems in conflict zones 
are often ill-equipped to handle cases of gender-
based violence, leaving survivors without justice or 
protection.

2. Exclusion from Peace Negotiations

Despite increasing recognition of the importance of women 
in peace and security, they are still frequently excluded from 
formal peace negotiations. Women’s voices are marginalized 
in favor of traditional male-dominated leadership structures. 
As a result, peace agreements often fail to address the 
unique needs and priorities of women and children, which 
can lead to unstable peace and the eventual resurgence of 
conflict.

Key Issues:



• Patriarchal Structures: Traditional gender norms often 
prevent women from being included in high-level 
political negotiations or peace talks.

• Cultural Barriers: In many cultures, women are seen 
as less capable or less authoritative in matters of 
national security or peace negotiations, even though 
they possess vital skills in conflict resolution.

• Lack of Political Will: Governments and organizations 
may not prioritize the inclusion of women in peace 
processes, focusing instead on appeasing existing 
power structures.

3. Economic Inequality and Lack of Resources

Women in post-conflict societies often face economic 
marginalization. They are frequently excluded from access to 
financial resources, educat ion, and employment 
opportunities, which hinders their ability to contribute 
meaningful ly to peacebui ld ing. Without financial 
independence or educational opportunities, women are less 
likely to have the capacity to engage in peace processes or 
build sustainable peace in their communities.

Key Issues:

• Limited Access to Resources: Women are often 
denied equal access to property, inheritance rights, 
and financial resources, which limits their ability to 
rebuild their communities after conflict.

• Economic Dependence: In many societies, women 
are economically dependent on men, which can 



restrict their ability to make decisions or take 
leadership roles in post-conflict rebuilding efforts.

• Invisibility in Economic Recovery Plans: Post-conflict 
recovery plans often fail to address the specific needs 
of women, leaving them out of the process of 
economic reconstruction.

4. Discriminatory Social and Legal Systems

In many parts of the world, women are still bound by 
discriminatory laws and societal norms that prevent them 
from participating fully in public life, including peace and 
security efforts. These legal and cultural constraints can 
restrict women’s mobility, their ability to take on leadership 
roles, and their access to resources.

Key Issues:

• Legal Barriers: In some countries, laws and 
regulations limit women’s ability to own property, work 
in certain fields, or engage in political life.

• Cultural Norms: Deeply ingrained patriarchal values in 
many societies limit the public roles that women can 
assume, especially in conflict zones where traditional 
gender roles are more rigid.

• Lack of Legal Protections for Women: Even where 
legal frameworks exist to protect women, they are 
often poorly enforced, and women may face social 
stigmas for seeking justice or exercising their rights.



5. Political and Institutional Barriers

Despite the growing awareness of the need for gender 
equality in peace and security, women still face significant 
barriers in political institutions. Women are underrepresented 
in decision-making roles within governments, militaries, 
peacekeeping forces, and international organizations. As a 
result, the policies and frameworks that govern peace and 
security are often developed without fully understanding or 
addressing the unique needs and contributions of women.

Key Issues:

• Underrepresentation in Key Institutions: Women are 
still vastly underrepresented in political, military, and 
peacekeeping roles, limiting their ability to influence 
key decisions about peace and security.

• Lack of Gender-Sensitive Policies: Many peace and 
security policies are not designed with gender 
considerations in mind, leading to exclusionary 
frameworks that do not account for the specific 
challenges women face in conflict zones.

• Resistance to Change: In many cases, there is 
resistance from male-dominated political systems to 
implementing gender-inclusive policies or addressing 
the barriers that prevent women from participating 
fully in peace processes.

6. Societal and Institutional Discrimination

Women face ongoing discrimination in both formal and 
informal systems, which often limits their potential to lead or 
influence peace processes. These discriminatory practices 



can range from systemic biases in political systems to 
everyday social barriers that discourage women from 
pursuing careers in diplomacy, security, or peacebuilding.

Key Issues:

• Cultural Stigmas: Women who take leadership roles in 
peace and security are often criticized, stigmatized, or 
overlooked, especially in societies where gender 
equality is not the norm.

• Stereotypes about Women's Roles: Societal norms 
that define women’s roles as caregivers and 
homemakers can deter them from engaging in conflict 
resolution or peacebuilding activities.

• Lack of Support Networks: Women in leadership roles 
in peace and security often do not have the same 
institutional support systems as their male 
counterparts, making it more challenging to succeed.

Conclusion

While the challenges are substantial, there have been 
notable efforts to overcome the barriers that women face in 
peace and security. Initiatives like UN Security Council 
Resolution 1325 and the Women, Peace, and Security 
Agenda have paved the way for increased recognition of 
women's roles in peacebuilding. Still, more work needs to be 
done to ensure that women are fully included in the peace 
and security sectors, given the critical impact their 
participation can have on the durability and sustainability of 
peace agreements.  Women’s involvement in peace and 
security is not just a matter of justice and equality but also a 
necessary element of effective peacebuilding. As more 



women take on leadership roles and push for reforms in 
policies and systems, we can expect a more inclusive, 
equitable, and peaceful world.  At Aurapedia, we are 
committed to spotlighting the critical contributions of women 
across all sectors, especially in peace and security, to help 
build a more just and peaceful future for everyone.

DEFENSE WOMEN 

Women have long played crucial roles in defense and 
military sectors, but their contributions often remain 
overlooked or understated. Today, however, women are 
increasingly recognized for their leadership, courage, and 
capability in national defense. From combat roles to 
intelligence analysis, strategic decision-making, and military 
leadership, women are breaking barriers and shaping the 
future of global security.

This article by Aurapedia delves into the pivotal roles women 
play in defense, the challenges they face, and the growing 
recognition of their contributions in maintaining national 
security and peace.

Historical Context of Women in Defense

Historically, women were relegated to auxiliary roles during 
times of war, often serving as nurses, supporters, or rear-
echelon workers. However, over the years, the demand for 
women in defense roles has expanded significantly, driven 
by changing societal attitudes and the increasing recognition 
that gender diversity enhances operational effectiveness.



World War II marked a turning point in the integration of 
women into defense forces. Many countries established 
auxiliary services that allowed women to contribute directly 
to the war effort. For example, the Women's Army Corps 
(WAC) in the United States, and the Auxiliary Territorial 
Service (ATS) in the United Kingdom, saw women take on 
critical roles in logistics, communications, and medical 
support. Today, women serve in combat roles, fighter pilot 
positions, and high-level leadership within defense 
institutions globally.

Women in Combat Roles

One of the most significant changes in the defense sector 
has been the increasing acceptance of women in combat 
roles. Several nations have taken bold steps toward gender 
inclusion, ensuring that women can serve on the frontlines of 
defense.

Notable Examples:

1. Israel: Israel has long been known for its mandatory 
military service for both men and women. Israeli 
women have served in combat units, including the 
elite Caracal Battalion in the Israeli Defense Forces 
(IDF). Women have also taken on high-level roles 
within the IDF, including as pilots and commanders.

2. United States: In 2013, the U.S. lifted the ban on 
women in combat, opening all combat roles to 
women. Since then, women have become part of the 
U.S. Army Rangers, Navy SEALs, and various special 
operations forces.



3. Norway: Norway was one of the first countries to 
allow women to serve in combat roles, integrating 
them into all branches of its military, including special 
forces.

These shifts reflect a global trend toward recognizing 
women’s capabilities in physically demanding and 
traditionally male-dominated fields.

Women in Military Leadership

Women’s leadership in defense is equally important, as it 
helps shape the strategic direction and policies that guide 
national security efforts. In recent years, there has been a 
growing number of women rising to high-ranking positions in 
the military and defense establishments.

Notable Female Military Leaders:

1. General Ann E. Dunwoody (USA): A retired four-star 
general in the U.S. Army, Dunwoody was the first 
woman to achieve this rank in the history of the U.S. 
military. She served in key positions, overseeing 
logistics operations in critical combat zones.

2. General Louise R. G. L. Barretto (India): A senior 
officer in the Indian Air Force, General Barretto has 
contributed to the country’s defense strategies and 
has been a significant role model for women in the 
Indian military.

3. Air Chief Marshal Sir Angela McDonald (UK): Serving 
as the Chief of the Air Staff in the UK, McDonald 



became one of the highest-ranking female officers in 
the world. Her leadership continues to inspire women 
in defense sectors worldwide.

Such accomplishments underscore the increasing 
acceptance and recognition of women in the upper echelons 
of military leadership, helping to shape defense policy, 
strategy, and global peace initiatives.

Women in Intelligence and Cyber Defense

Women are also playing an increasingly important role in 
intelligence and cybersecurity, which are critical to national 
defense in the modern era. These sectors require high levels 
of technical expertise, strategic thinking, and the ability to 
manage sensitive information.

Notable Examples in Intelligence and Cyber Defense:

1. Katherine Johnson (USA): Although not in the military, 
Katherine Johnson, a mathematician and physicist, 
played a vital role in U.S. national security during the 
space race and in military defense strategies. Her 
work in calculations and mathematics was pivotal in 
sending astronauts into space.

2. Cyber Defense Pioneers: Several women in the 
cybersecurity field have been instrumental in 
protecting national infrastructure from cyberattacks. 
Women in roles such as chief information security 
officers (CISOs) are crucial in protecting sensitive 
data and communication lines that are essential for 
national security.



3. Megan R. R. (UK): A prominent figure in cybersecurity, 
Megan R. has worked with several national defense 
agencies to strengthen the UK’s defenses against 
cyberterrorism, and her leadership in this field 
continues to influence global defense strategies.

Barriers and Challenges Faced by Women in Defense

Despite the progress, women in defense still face significant 
challenges:

1. Gender Bias and Stereotyping

Women in defense often face skepticism regarding their 
physical and mental capabilities. Gender stereotypes about 
women being too emotional or not strong enough for combat 
roles persist, despite overwhelming evidence to the contrary.

2. Sexual Harassment and Discrimination

Sexual harassment remains a widespread issue in many 
defense institutions worldwide. Women often experience 
workplace discrimination, including unequal opportunities for 
promotion and advancement. This is particularly evident in 
male-dominated combat units and leadership positions.

3. Work-Life Balance

For women with families, balancing military service and 
personal life can be extremely challenging. Long 



deployments, irregular schedules, and the pressure to 
perform at the highest level often create significant strain on 
women, especially those who are also primary caregivers.

4. Unequal Access to Leadership Positions

While women have made great strides in defense, they 
remain underrepresented in leadership roles. The military, 
like many other sectors, remains dominated by men, and 
women often face barriers to accessing decision-making 
positions due to systemic inequality and lack of mentorship.

The Future of Women in Defense

The future of women in defense is bright, with increasing 
numbers of women being encouraged to pursue careers in 
defense and related fields. As more countries open combat 
roles to women and improve their policies on sexual 
harassment and discrimination, it is likely that the 
representation of women in the defense sector will continue 
to grow.

Furthermore, as technology evolves and warfare becomes 
more focused on cyber defense, women will play a pivotal 
role in shaping the future of global security. Their 
participation in peacekeeping missions, diplomatic 
negotiations, and international defense partnerships will be 
key in promoting lasting global peace and stability.

Conclusion

Women have proven time and again that they are not only 
capable of serving in defense and military roles but can also 



thrive and lead in the most challenging and dynamic aspects 
of national security. The contributions of women in defense 
are invaluable and will continue to shape the future of global 
peace and security.  At Aurapedia, we are committed to 
highlighting the indispensable contributions of women in all 
sectors, including defense, to foster a more inclusive, 
secure, and peaceful world.
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